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(1) Our School 

1. A Brief Introduction of the School 

 Valtorta College was founded in 1976 during a period when Tai Po transformed itself 

rapidly from a market town to a New Town. It was named in commemoration of Bishop 

Henry Valtorta, one of the most outstanding and courageous Catholic Bishops of the Hong 

Kong Diocese. It is a subsidised co-educational secondary school and is sponsored by the 

Catholic Diocese of Hong Kong. 

 

Thanks to the foresight of the Diocese, our late supervisor, Fr. Santinon and a group of 

church people, a small woody hill on which our College now stands was purchased at zero 

premium from the government. Due to the delay by the school builders, teachers and 

students were struggling to conduct lessons on the school premises of a neighbouring 

secondary school in 1976 - 1977 school year.  

 

The College is now under the governance of the Incorporated Management Committee 

(IMC) which was established on 1st March 2014. The IMC is comprised of fifteen 

managers, which includes, the Supervisor and seven managers appointed by the School 

Sponsoring Body, the Principal as an ex officio, one manager and one alternate manager 

each from the parent and teacher categories, one alumnus manager as well as one 

independent manager. It is worth noting that the establishment of IMC helps increase 

transparency in management, sense of accountability over teaching and learning 

effectiveness and flexibility in resource deployment of the school. 

2. School Vision & Mission 

2.1 The Mission and Vision of Valtorta College 

 ⚫ To provide our students with a well-rounded education which includes the aspects of 

Spirituality(靈), Virtue (德),  Knowledge (智),  Health (體), Community Spirit 

(群), and Aesthetics (美); 

⚫ To develop fully our students’ potential to be of service to society; 

⚫ To spread the Good News of God’s love and help our students to discover the 

real meaning and value of their lives. 

2.2 School Motto 

 The motto of our College is “Lumen Accende, Corda Inflamma” (知行合一). 

2.3 Core Values of Catholic Education 

 The Catholic Church has been contributing positively to the civilisation of mankind. One 

approach is to provide all-round holistic education, through schools of all levels and 

universities, for the pursuit of true happiness in life.  

The Catholic Church in Hong Kong has endeavoured to provide education for well over a 
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century. Catholic schools have fostered the holistic growth of students by upholding the 

truth, by championing justice, by practicing the virtue of charity, by valuing life of charity, 

by valuing life dearly and by reinforcing the family values. They have developed students’ 

full potential to contribute to the betterment of Hong Kong society. The Catholic Church 

views education as a mission, not an occupation, and the school as an organic community 

filled with love and vitality, not an institution. Staff of catholic schools are always willing 

to fulfil their calling as shepherds and faithful stewards.  

 

To accomplish their mission, Catholic schools guide their students in developing a moral 

outlook on life in accordance with the teachings of the Gospel of Christ and the essence 

of the traditional Chinese culture. They nurture their students to be wholesome in body, 

mind and soul, to have good taste and to dare to innovate, to love others as themselves, 

and to be good citizens for life, capable of discerning right and wrong and showing moral 

courage. In this light, Catholic schools place great emphasis on nurturing students in such 

a way that they will: 

• Pursue and embrace truth with fervor; 

• Uphold justice before God and in their community to advance the common 

good; 

• Model themselves on Christ, love others as themselves and care for the needy 

and the vulnerable; 

• Affirm the supreme value of life living out its full meaning; 

• Honour their parents, love and respect their spouse and foster filial 

harmony in the family. 

2.4 Core Values of Valtorta College 

 The school is aiming at equipping our students to be future leaders with Valtortan attributes 

(H.E.A.R.T.) and core values. (從心出發，知行合一) 

Hardworking (勤學) We should be Hardworking to pursue for Truth. 

Excellent (卓越) We should strive for Excellent in our Life. 

Affectionate (慈愛) We should be Love each other Affectionately.     

Responsible (盡責) We should undertake our Responsibilities for one another 

to fulfill the moral Virtue of Justice. 

Thoughtful (慎思) We should be Thoughtful in loving our Family. 
 

3. School Management 

 Members of the Incorporated Management Committee 

Ms. Woo Wai See, Alice     Supervisor 

Ms. Wong Ling Yan, Elisa Principal 

Rev. Jean Sylvere Mbuela Pfuti School Sponsoring Body (SSB) Manager 

Mr. Hong Man Hoi, Michael SSB Manager 

Ms. Lau Man Yee SSB Manager 
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Dr. Fung Ying Him, Anthony SSB Manager 

Mr. Morales Roland SSB Manager 

Mr. Yau Chi Lap Joseph SSB Manager  

Mr. Hon Sze Ping, Steven SSB Alternate Manager 

Ms. Chan Yung Ha Parent Manager 

Ms. Wat Sai Fung Parent Alternate Manager 

Ms. Sin Mei Ho Teacher Manager 

Mr. Yeung Tat Chi Teacher Alternate Manager 

Mr. Chan Ngok Sing Alumni Manager 

Ms. O Ching Yuan Independent Manager 
 

4. Our Teachers 

 The school has 57 teaching staff members. Their experiences and qualifications are shown 

in the tables below. 

4.1 Qualifications 

Post-graduate Diploma / 

Certificate in Education 

Bachelor’s Degree 

 

Master’s / Doctoral 

Degree 

Special educational 

needs (SEN) trained 

91% 98% 53% 35% 
 

4.2 Teaching Experience 

0 – 4 Years 5 – 9 Years 10-14 Years Over 15 Years 

17.5% 7% 8.8% 66.7% 
 

4.3 Teachers’ Professional Development 

 School-based professional development programmes, including experience sharing 

sessions were conducted. Themes were kept closely in line with the College's major 

concerns so as to address teachers’ needs. Details were as follows: 

 Staff Development Day 

i. The first staff development day was held on 26th October 2023. The topic of the 

first session in the morning of the first staff development day was “School self-

evaluation & reflection - Using 7 learning goals for sustainable development”. 

The topic of the second session was “Talk on Crisis Management”.  To develop 

the learning goals of Breadth of knowledge and Generic Skills, a Rubik Training 

course was conducted by the alumnus Mr. CHAN Ngok Sing in the afternoon. 

ii. The second staff development day was held on 5th February 2024 in the 

afternoon. The topic was “到校國家安全教育深化講座”, which was a joint 

school workshop organized by EDB held at St. Francis of Assisis’s College. 

Participating schools included Valtorta College, St. Francis of Assisi’s College 

and Kwok Tak Seng Catholic Secondary School. 
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iii. The third staff development day was held on 21st March 2024. The topic of the 

first session was ESR Oral Feedback Sharing and 7 Learning goals of Healthy 

lifestyle. A workshop was given by a registered physiotherapist Mr. Derek 

YEUNG. The topic of the second session was about 7 Learning goals of Career 

& Life Planning. A Seminar on "Guiding and Supporting Students' Career and 

Life Planning: Exploring Teachers' Roles and Techniques." was given by 

Professor YUEN Man Tak of Faculty of Education of HKU. 

iv. The fourth staff development day was held on 6th June 2024. The topic of the first 

session was related to major concern 2. Mr. YEUNG Hok Hoi, Principal of Yu 

Chun Keung Memorial College, was invited as guest speaker to conduct a seminar 

on “How to use artificial intelligence (AI) technology to enhance teaching 

effectiveness”. The second session was related to major concern 3. A workshop 

of “How to use and protect your voice” was given by school-based Speech 

Therapist Ms. Kitty YUNG. The third session was the group discussion and 

presentation on evaluation of the School Plan 2023/24 and planning for the 

academic year 2024/25. 

 

Staff Professional Development Session of General Staff Meeting 

To enhance teachers’ professionalism through continuous training and sharing, there 

would be a Staff Professional Development Session by teachers to share items on teaching 

and learning and student support during staff meetings: 

i. 2nd GSM (13/10/2023): “How to Deliver a High-Quality Lesson” by Chinese, 

English and Mathematics department. 

ii. 3rd GSM (14/12/2023): “Catering for Learner’s Diversity” by Ms. YUK Cho Man. 

iii. 4th GSM (26/1/2024): 7 Key Learning Goals by Principal HO and Vice-principals. 

iv. 5th GSM (17/5/2024):  

“Catholic Schools Leadership Training” by Mr. YEUNG Tat Chi 

“Life Planning from other schools” by Mr. LAW Chak Lam; 

“Establishing Teachers’ Learning Community to Enrich Students’ Learning 

Journey” by Ms. WONG Wai Yiu; 

“T&L school-based curriculum” by Mr. TANG Sai Man and Ms. LAM Tsoi Ni; 

“Linking up STEAM Activities and Curriculum” by Mr. WONG Wai Kin and 

“Professional Interflow at Yunnan” by Principal HO. 

 
 

5. Our Students 

5.1 Class organisation and number of students in the school year 2023/24: 

Secondary 1 2 3 4 5 6 Total 

No. of classes 4 4 4 4 4 4 24 

No. of students 127 126 105 116 113 96 683 
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5.2 Students’ Attendance 

Secondary 1 2 3 4 5 6 Average 

2023/24 98.4% 97.9% 97% 97.8% 95.7% 97.1% 97.4% 
 

 

5.3 

 

Destination of F.6 Graduates 

The College achieved an impressive JUPAS admission rate of 80% for local bachelor's 

degree programmes and 17% for local sub-degree programmes. The outstanding results 

are a testament to the collaborative efforts of our entire school community. 
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(2) Achievements and Reflection on Major Concerns  

Major Concern Domain 1: To build a professional learning community 

1.1: To strengthen middle managers to take up leadership roles 

Achievements 

To strengthen middle managers to take up leadership roles, the following measures were 

implemented. 

(a) School Structure 

 Every SGM would lead at least one scope in the administration and management in respect 

of the three domains on school management, teaching & learning and school ethos & student 

support of the College. 

(b) QEF e-Learning Funding Programme — Provision of Mobile Computer Devices and 

Internet Services Support 

 A senior teacher led a team to oversee the QEF e-Learning Funding Programme — Provision 

of Mobile Computer Devices and Internet Services Support. 

(c) IT in Administration and Education 

 Two senior teachers led the IT Innovation Lab in Secondary Schools (IT-Lab) Programme 

with the funding supported by the Office of the Government Chief Information Officer 

(OGCIO) for implementing IT activities for students. 

(d) Student Support from Form Teachers 

 Learning Strategies Team was formed to prepare a Handbook of Learning Skills. One senior 

teacher acted as the Convener to collaborate with other teachers to complete this task. The 

learning skills were taught systematically in home periods throughout the academic year. 

(e) Staff Professional Development Session during Staff Meetings 

 To encourage teachers to take up leadership roles, they took the lead to share good practices 

on learning and teaching in the Professional Development Session during staff meetings. 

(f) National Security: Maintaining a Safe Learning Environment Nurturing Good Citizens  

– Review Current Situation and Formulate Work Plan 

 Every SGM led at least one focus group in the review of “National Security: Maintaining a 

Safe Learning Environment Nurturing Good Citizens 2023/24 School Year” and in the 

formulation of work plan for 2024/25. 

(g) School Administration Committee 

 A School Administration Committee (SAC) was established with middle managers being 

members of it for formulation of school policies. Being senior teachers of the College, SAC 

members are also mentors of two teaching staff. They will explain and elaborate school 

policies and collect feedback from their mentees. 

(h) Meetings of Academic Core Group and Student Support Core Group 

 Every SGM will involve a regular meeting of Academic Core Group and Student Support 

Core Group in every cycle. 
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1.2: To enhance teachers’ professionalism through continuous training, sharing     

and reflection 

Achievements 

The College acknowledges the importance of enhancing teachers’ capacity and professionalism and 

therefore fully utilizes various means to engage teachers in professional training, sharing and 

reflection.  

(a) Staff Professional Development Session of General Staff Meeting 

 To promote the culture of professional sharing, teachers were invited to share effective 

strategies and good practices of learning and teaching and student support during the 

designated session of each general staff meeting. Some presented their takeaways from 

seminars/training programmes they attended before and shared with fellow teachers how the 

good practices could be used in different subjects.  

GSM (Date) Theme and Teachers / Departments-in-charge 

2nd  

(13/10/2023) 

“How to Deliver a High-Quality Lesson” by Chinese, English and 

Mathematics departments 

3rd  

(14/12/2023) 

“Catering for Learner’s Diversity” by Ms. YUK Cho Man 

4th  

(26/1/2024) 

7 Key Learning Goals by Principal HO and Vice-principals 

5th  

(17/5/2024) 

“Catholic Schools Leadership Training” by Mr. YEUNG Tat Chi; 

“Life Planning of Other Schools” by Mr. LAW Chak Lam; 

“Establishing Teachers’ Learning Community to Enrich Students’ Learning 

Journey by Ms. WONG Wai Yiu; 

“T&L school-based curriculum by Mr. TANG Sai Man and Ms. LAM Tsoi 

Ni; 

“Linking up STEAM Activities and Curriculum” by Mr. WONG Wai Kin;  

“Professional interflow trip to Yunnan” by Principal HO. 
 

(b) Other Professional Development Programmes 

 To ensure that teaching staff at various professional stages stay informed about the latest 

educational trends, both locally and globally, as well as the Catholic education values of the 

sponsoring body, the College has organized a range of professional training programs for 

teachers. Additionally, we encourage them to participate in seminars organized by external 

organizations.  

(i) Professional Development Days       

 26/10/2023 

1. School self-evaluation & reflection - Using 7 learning goals for sustainable 

development  

2. Talk on Crisis Management 

3. To develop the learning goals of Breadth of Knowledge and Generic Skills, a 

rubik training course was conducted by the alumnus Mr. CHAN Ngok Sing. 
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5/2/2024 

A joint school workshop organized by the EDB - “到校國家安全教育深化講座”, with 

St. Francis of Assisi’s College and Kwok Tak Seng Catholic Secondary School. 

 21/3/2024 

1. ESR Oral Feedback Sharing 

2. 7 Learning Goals - Healthy lifestyle: a workshop conducted by a registered 

Physiotherapist Mr. Derek YEUNG  

3. 7 Learning Goals - Career & Life Planning: a seminar conducted by Professor 

YUEN Man Tak, Faculty of Education of HKU on "Guiding and Supporting 

Students' Career and Life Planning: Exploring Teachers' Roles and 

Techniques” 

 

6/6/2024 

1. Major Concern 2 

Mr. YEUNG Hok Hoi, Principal of Yu Chun Keung Memorial College, was 

invited as guest speaker to conduct a seminar on “How to use artificial 

intelligence (AI) technology to enhance teaching effectiveness” 

2. Major Concern 3 

A workshop of “How to use and protect your voice” given by school-based 

Speech Therapist Ms. Kitty YUNG 

3. Evaluation of the school plan 2023/24 and discussion for the school plan 

2024/25 (group interaction and presentation) 
 

(ii) Catholic Schools Leadership Training Programme 2023/24 

 Mr.YEUNG Tat Chi participated in the attachment programme to Shung Tak Catholic 

English College on 7th March – 8th March 2024 and the graduation day on 8th June 

2024, whereas Mr. WONG Chi Wai from St. Teresa Secondary School visited our school 

on 2nd May – 3rd May 2024 for professional sharing and learning. 

(iii) 教區學校平信徒校監及校長退省日營 2024 

 Principal HO attended the retreat day camp held at St. Paul’s House of Prayer at Sheung 

Shui on 15th March 2024 organized by the Catholic Education Office. 

(iv) Professional interflow on education at Yunnan 

 Principal HO joined a professional interflow on education at Yunnan which was 

organized by the Hong Kong Subsidized Secondary Schools Council (HKSSSC) from 

13th May 2024 (Mon) to 16th May 2024 (Thu) at Yunnan. 
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(v) 「如何運用人工智慧（AI）技術來提升中英文教學效能」分享會 

 Mr. CHONG Chi Hang, Ms. CHOW Hiu Hei, Mr. LUI Wai Yu and Ms. POON Hoi Man 

participated in a sharing seminar on “如何運用人工智慧（AI）技術來提升中英文教

學效能” held on 6th June 2024 at Yu Chun Keung Memorial College. 

(vi) Spiritual Retreat for Catholic Teachers 

 Pastoral care worker, Ms LEE Pui Sze, organized a spiritual retreat for ten teachers, 

Principal HO and one seeker on 17th June 2024, and visited Our Lady of Perpetual Help 

Chapel in Tai O for a pilgrimage. Rev. Jojo Peter Ancheril, CMF served as our spiritual 

guide and conducted a Thanksgiving Mass. Fr. Jojo taught us the importance of letting 

go and entrusting ourselves to God's guidance when following His will. We gained a 

better understanding of Fr. Jojo and his group's community service in Tai O. In addition 

to the spiritual activities, the teachers also participated in a guided tour of Tai O's fishing 

village culture and a workshop on making sticky rice dumplings to experience the 

villagers' way of life. Everyone obtained fulfillment in their body, mind, and spirit. 

 

(vii) Meeting between the Under Secretary for Education and Teachers of Secondary  

Schools 

 Mr. WONG Ka Leung had been invited to participate a meeting between the Under 

Secretary for Education and Teachers of Secondary Schools which was held on 28th 

June 2024. The theme was “Meaningful Mainland study tours in the subject of 

Citizenship and Social Development” and Mr. WONG shared on specific topics under 

the theme in the meeting. 

 

(viii) Training Programmes for Newly-joined Teachers (NJTs) 

 All NJTs of the school year 2021/22 in the school fulfilled the requirements of training 

programmes. For NJTs of 2022/23, one teacher joined the mainland study tour. The 

school would continue monitoring the progress and providing support by regularly 

reviewing all NJTs’ training progress, reminding and arranging them to complete the 

core training, elective training and mainland study tour within the first three years of 

service. 

 Ms SIN Wai Ling completed the MSTs training at Shanghai Normal University from 

25th October 2023 to 28th October 2023. 
  

Reflections and Follow-up  

Through the active engagement of middle managers, they have played a more significant role in 

formulating school policies and in coordinating, supporting, and supervising other teachers as they 

navigate the challenges of curriculum reform and school development initiatives. Feedback from 

both teachers and students indicates that there has been improvement in the implementation of 

school policies and procedures across various committees and subjects. 
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Regarding teachers’ professionalism, it is noted that cross-fertilization among Key Learning Areas 

(KLAs) has become more effective, particularly during the fruitful and inspiring staff professional 

development sessions held during General Staff Meetings (GSM) and Staff Development Days. 

 

With teachers actively participating in various professional exchanges and sharing opportunities, a 

broader network has been established with other schools, external educational bodies and other 

organizations. Overall, the professional capacity of the entire staff has been enhanced. 

 

In the coming years, it is essential to continue these school management measures, along with 

various staff training and sharing initiatives, to ensure the sustainable development of the school. 

 

Major Concern Domain 2: To enhance effectiveness of learning and teaching by 

cultivating a reflective mind and adopting task-oriented strategies 

2.1 To nurture students to become self-directed and reflective learners 

Achievements 
The 4P1R framework (Preparation, Participation, Presentation, Possession, and Reflection) has been 

widely adopted by subject teachers as a classroom routine to nurture students into self-directed and 

reflective learners. 

 

The impact of the 4P1R framework on students’ learning effectiveness is evident in the improving 

results from the school-based learning and teaching survey (based on a 4-point scale). The survey 

results indicate that students have become more aware of their roles as self-directed learners by 

completing pre-lesson tasks, actively participating in learning activities, presenting their learning 

outcomes, and applying learning strategies in their assignments and assessments. Additionally, the 

results show that teachers have developed a heightened awareness of incorporating the 4Ps into their 

lessons and providing students with effective suggestions to enhance their learning effectiveness. 

 

About “Preparation”  2021-22 2022-23 2023-24 

I am serious when completing the lesson preparation tasks.  3.34 3.37 3.46 

Our teacher always gives us opportunities to prepare for lessons.  3.37 3.36 3.43 

  

About “Participation”  2021-22 2022-23 2023-24 

I actively participate in learning activities.  3.33 3.35 3.43 

Our teacher always gives us opportunities to participate in learning 

activities.  
3.39 3.39 3.45 

  

About “Presentation”  2021-22 2022-23 2023-24 

I am serious when presenting my learning outcomes.  3.33 3.36 3.44 

Our teacher always gives us opportunities to present our learning 

outcomes.  
3.36 3.36 3.44 

   

About “Possession & Reflection”  2021-22 2022-23 2023-24 

I understand the learning strategies taught in class.  3.32 3.34 3.41 

I always use the learning strategies taught in class for my 

assignments.  
3.33 3.33 3.41 

I always use the learning strategies taught in class for my 

tests/exams.  
3.31 3.32 3.40 

Our teacher always tells us about our strengths and weaknesses 3.35 3.35 3.40 
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in learning.  

Our teacher always provides us with effective suggestions for 

learning.  
3.36  3.37  3.43  

Our teacher always equips us with learning strategies to improve 

our performance in assignments and tests/exams.  
3.36  3.36  3.43  

 

Students’ perception of teaching in the Stakeholders’ Survey (newly-designed survey items in 2023-

24 by the EDB) also demonstrated that teachers were highly aware of the importance of providing 

learning strategies, and feedback to help students improve their learning performance. High ratings 

have been observed in the survey items below:  

  
 Stakeholders’ Survey Items (based on a 5-point scale)  Mean 

1. 
The teachers often teach us learning strategies, such as doing pre-lesson preparation, 

using concept maps and online resources.  
3.8 

2. 
Teachers often provide suggestions on my performance and let me know how to 

improve.  
3.8 

3. Teachers' questions inspire my thinking inside and outside of the classroom.  3.8 

4. 
Teachers often allow us to explore a variety of topics inside and outside of the 

classroom.  
3.9 

5. 

Teachers often organize different learning activities both inside and outside of the 

classroom, such as discussions, visits, sharing of insights gained from reading and oral 

presentation.  

3.9 

6. 
Teachers often encourage us to learn and try our best to overcome learning difficulties 

inside and outside of the classroom.  
3.8 

  

In addition to the 4P1R framework, the Learning Strategy Team coordinated materials and activities 

to help students develop their self-regulated learning skills. Learning skills such as goal-setting and 

note-taking were taught systematically during home periods by class teachers. 

 

Furthermore, a STEM project was organized for F2 students to enhance their design thinking, 

creativity, collaborative skills, and presentation abilities. By implementing experiential inquiry-

based learning, students were encouraged to work together, read purposefully, construct knowledge 

independently, and cultivate a habit of reflection. 

 

Reflections and Follow-up 

Reflecting on our efforts to nurture self-directed and reflective learners, the College has identified 

the following key areas for further development:  

  

Metacognitive Skills Development: Teachers should do more to equip students with metacognitive 

skills, enabling them to regulate their learning process and adopte appropriate learning strategies to 

improve learning effectiveness. 

  

Self-Assessment and Feedback: Teachers should provide self-assessment tools for students to 

critically evaluate their work. Meanwhile, teachers should give timely and constructive feedback to 

enhance students’ self-reflection and learning effectivenss.  

  

Collaboration and Peer Learning: Recognizing the value of collaborative learning, teachers could 

create more opportunities for students to engage in discussions whereby they can share ideas, learn 

from one another and construct knowledge collaboratively. This will foster a supportive learning 

community and further develop their self-directed learning skills.  
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e-Learning Strategies: Teachers would explore innovative ways to integrate technology into the 

learning process, providing students with digital tools and platforms to support their self-directed 

and reflective learning practices.  

 

By prioritizing these key areas, the College will further strengthen our efforts in nurturing self-

directed and reflective learners at Valtorta College, empowering our students to thrive academically 

and beyond. 

 

2.2 To cater for learners’ diversity through effective teaching strategies 

Achievements 
To meet the diverse interests and learning needs of students, the College has provided ample learning 

experiences to broaden students’ horizons through cross-subject collaboration, co-curricular 

activities, competitions and visits. Some examples of cross-curricular efforts are as follows:  
 

  Name of Activities  Subject Departments concerned  

1.   Maths LAC Activity Day  Mathematics, English  

2.   VC Dream House  Mathematics, Geography, STEM  

3.   E&RE Singing Competition  E&RE, Music  

4.   CSD Chinese traditional culture workshop  CSD, Chinese, Putonghua  

5.   Cross PSHE Learning Activities  

F.1: My VC Family 

F.2: My district – Tai Po 

F.3 My Home Hong Kong 

English, Mathematics, Computer 

Literacy, Life & Society, 

Economics, Geography, Chinese 

History, and E&RE  

6.   LAC activities in F.2  English, History  

7.   Visual Arts Graphic Design -Banner design, 

Bookmark and Cover design  

Visual Arts, Physical Education  

8.   新春文化樂悠悠  Chinese, Music  

Through cross-curricular collaboration, the learning activities designed by teachers stimulate 

students’ thinking, strengthen students’ problem-solving skills and promote application of 

knowledge in different subject contexts. Teachers made full use of these cross-curricular initiaives 

to engage students in making inquiries, research, data analysis and presentation of their learning 

outcomes in groups, which enriched students’ learning experiences and enhanced their self-directed 

learning skills. 

 

Reflections and Follow-up 
Reflecting on our efforts made in address learners' diversity, the College has identified the following 

areas that require further attention:  

  

Professional Development: The College will provide professional development programmes for 

teachers to enhance their skills in catering for the diverse needs of learners effectively. More training 

sessions that address specific instructional strategies and inclusive practices will be arranged. 

  

Community Engagement: Strengthening partnerships with parents, alumni and the wider community 

is essential in supporting diverse learners. Apart from involving parents in the learning process, 

providing them with resources and guidance to support their children's educational needs, the 

College will collaborate with external organizations and experts to expand our support network. 

  

Ongoing Assessment and Monitoring: Regular assessment and monitoring of students' progress are 

vital to identify students’ evolving needs. Our current assessment practices will be reviewed to 
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include a variety of formative and summative assessments that capture the diverse abilities and 

achievements of our students. 

  

Moving forward, Valtorta College remains committed to fostering an inclusive learning environment 

that celebrates diversity and supports the educational journey of every student. We will continue to 

refine our teaching strategies, engage in professional development, and collaborate with all 

stakeholders to ensure the success and well-being of our diverse student body. 

 

 

Major Concern Domain 3:  

To foster students with positive values and attitudes towards life   

3.1 

 

To build up students’ resilience and confidence by life-wide learning experiences 

and exposure 

3.2 To help students develop a healthy lifestyle and live a purposeful life by liaison 

with different stakeholders   

Achievements 
The College has a well-developed values education, in line with the Catholic Core Values (Love,  

Life, Family, Truth and Justice) and the twelve priority values and attitudes launched by the EDB. 

Taking cultivation of proper values and attitudes as the direction, the College make use of everyday  

life events to strengthen the coordination of activities organised by different teams under the Pastoral  

Care Committee including Religious and Spiritual Education Committee (RSFC), Guidance Team,  

Discipline Team, Moral, Civic and National Education Team (MCNE), Co-curricular Activities 

Committee (CAC), Career and Life Planning Team (CLP), and Student Award Team.  

 

In view of the impacts of the pandemic on students’ growth and development, the College has  

focused on equipping our students with resilience and confidence under the ever-changing  

environment and guiding students to develop a healthy lifestyle and live purposefully. Activities  

aiming to cultivate resilience and confidence were held in the academic year: 

Activities Teams 

Adventure-based activities and communication groups  Guidance and 

SEN services 

Different exposure like visting HKG airport and mainland universities   CLP Team 

Leadership training, physical and aesthetic activities   ECA Team 

Prefect Training camps and workshops   Discipline Team 

Bible knowledge competition, inter-class singing contest, religious video 

making, community services and church visit   

Religious and Spiritual 

Formation Team 

Flag raising ceremony, “The Speech under the Flag” and Sister School 

Scheme  

MCNE Team 

Merits and Award System Scholarship Nomination   Award and Scholarship 

Team 

 

These activities not only widened students’ exposure but also enriched their learning experiences. 

While communication groups, prefect training, and leadership training programs helped boost 

students’ self-confidence, adventure-based and physical activities fostered resilience. Additionally, 

students have developed a deeper sense of national identity and pride. Through these experiences, 

students have become physically, mentally and spiritually enriched. 

 

The school-based values education also earns the recognition from the External School Review 
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(ESR) Team during their visit in February 2024. Some of the highlights are as follows:  

  

1. Not only are the learning elements of positive values and attitudes, such as care for others, unity 

and perseverance, properly integrated with relevant learning content of all KLAs or subjects 

and related co-curricular learning activities, but they are also vibrantly displayed on campus.  

2. Leadership training is also well in place. As observed, student leaders demonstrate a strong 

sense of responsibility and take the initiative to plan and organize activities eagerly for their 

peers.  

3. The school endeavors to promote national education (NE) through classroom learning and life-

wide learning activities by adopting a whole-school approach. The “Speech under the Flag” by 

teachers and students, local visits, Mainland study tours and Sister School activities, foster a 

strong sense of national identity in students. Students are proud of the national identity.  

4. The school takes good care of students’ wellbeing, adopting effective measures to help them 

lead a healthy and purposeful life. The school attaches great importance to taking care of 

students’ physical, emotional, and spiritual wellbeing after the pandemic, offering an 

assortment of co-curricular activities to help them develop their interests and live a purposeful 

life.  

5. The school has developed a life planning education (LPE) framework to meet the needs of 

students at different key stages, enabling students to understand themselves better and setting 

their personal goals. As revealed in students’ reflections and sharing, the LPE activities not 

only help them understand their own abilities and aptitudes, but also expand their view of future 

pathways and occupations.  

6. Students are well-mannered, self-disciplined, diligent enjoying harmonious relationships with 

their peers and teachers. They have a strong sense of belonging to the school.  

7. Students participated in a range of activities in various aspects, including sports, music and 

arts. They performed well and won awards in different inter-school competitions.  

 

The ESR Team’s comments acknowledges the College’s efforts in cultivating students with positive  

values and attitdues towards life. In addition, the APASO result also shows that positive impacts of 

various activities / programmes organized by the College on students’ values and attitudes.  

 

Students excelled in the following aspects, attaining a Q value higher than 110.   

a. Honesty (116)   

b. Moral Sense (115)  

c. Sense of Belonging to school (113)  

d. Information Literacy (116)  

e. National Identity (responsibility and obligation) (116)  

f. National Identity (Pride) (116)  

g. National Identity (National Flag and anthem) (116)  

h. National Identity (Achievement) (116)  

i. Learning (Self monitoring) (116)  

j. Critical Thinking (116)  

k. Reading (good strategies) (116)  

l. Career Planning (116)  

m. Global View (Respect variety) (115)   

 

Reflections and Follow-up 
Reflecting on our efforts made in instilling in students positive values and attitudes towards life, the 

College has identified the following areas that require further attention:  

 

The recent APASO survey indicated that students' emotional well-being, physical training, and 

relationships with parents received relatively lower ratings. Many students reported feeling immense 

pressure due to the rapidly changing society, academic demands, and complex family dynamics. The 
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College recognizes the critical importance of mental, physical, and spiritual health and is committed 

to allocating additional resources to support our students. 

 

While more cheer-up activities will be organized to uplift students’ spirits, an additional counsellor 

will be recruited to faciliate small-group meetings with students and help them address emotional 

challenges and family issues. More opportunities will be provided for students’ physical training 

along with the introduction of a new physical literacy self-directed learning centre.    

 

Though more activities were organized after the pandemic, students’ exposure remains largely 

limited to the Tai Po community. This lack of broader societal engagement can hinder their 

confidence in communication and self-expression. To address this, the College will provide more 

opportunities for students to showcase their talents within the school; meanwhile, expand their 

exposure by engaging them in activities organized by global organizations. 

 

Through these initiatives, we hope to help students recognize their potential and explore possibilities 

beyond academic achievements, ultimately guiding them to discover their purpose in life. 

 

 

(3) Student Performance 
 

3.1 Academic Performance  

 
TSA Results  

TSA was administered but no reports have been received as of date of this report.  

 

Performance in HKDSE 2024 

  2024 

Total No. of Candidates Sat 96 

Meeting the University Entrance Requirements  81.1%  

Eligible for Sub-degree Programmes  100%  

Receiving JUPAS Degree Offers  80.0% 

Receiving JUPAS Degree AD /HD Offers 0.0% 

Receiving Degree Offers from the Top 3 Universities 29.5% 

Best Results  5** x 2 

5* x 4  

Best 6: 38 

Best 5: 32 

 

No. of subjects that surpassed the Hong Kong average  2024 

Level 4 or higher percentage 12 

Level 5 or higher percentage 6 
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3.2 Other Learning Performance  
The College remains committed to offering a wide array of activities, aiming to cultivate our 

students into the leaders of tomorrow and to equip them with the essential attitudes, skills, and 

knowledge needed to navigate the challenges of their future. Additionally, different student bodies 

have played a vital role in enriching the school experience for their peers, contributing to a vibrant 

and fulfilling school life. The following highlights the activities held during the 2023/24 academic 

year. 

 

Student Association 

Various activities for students were organized throughout the year, including:           

Gwa Gwa in the Wonderland, Parent Information Day, Open Day, Welfare Meeting with Vice-

principals and Assistant vice-principal, Sports Day – Awards of Cheer Team and Sportsmanship, 

Inter-house Singing Contest, F.6 Songs dedication, VC busking with English Society, Campus 

Festival – VC Gala and Talent Show.  

  

Four Houses 

Activities were organized for students, including: 

• October: Inter-house Volleyball Competition 

• November: Inter-house Stand-up banner design Competition, Sports Days, Cheerleading 

• December: Inter-house Singing Contest  

• February: Inter-house dodge ball Competition 

• March: Inter-house Instrument Competition 

• July: Inter-House Basketball Competition   

 

Clubs / Societies / Teams 

There were 37 clubs & societies in 2023/24. Each club / society held at least 3 meetings each term.  

 

2023/24 WEBSAMS Report by activity 

Year Total person-time of participating in the activities 

Term 1 Term 2 

2021-2022 923 848 

2022-2023 1157 1020 

2023-2024 1117 1041 

(Class Association, Student Association, House Committees, Subject Leaders and Student 

Assistants, Catholic Society and Social Service group are not included in the figures above.) 

 

Report by ECAC Form 

Category No. of Meeting (Average) 

Data from ECA Form 6 

 Term 1 Term 2 

Academic (13)  7.5  8.8  

Music & Arts (12)  15.9  17.8  

Sports (12)  17.1  19.9  

Uniform (3)  8  8.3  

Interest (7)  16.9  15.1  

Others  /  /  

(Form 6 students fulfilled the ECA requirements.) 
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One Sports/Arts in Life Scheme 

 

Some activities were held during the lifewide experiential learning days and post-exam period: 

Level Activities 

F.1 10.5.2024  Visit M+ museum 

28.6.2024  Rope Skipping「跳繩強身心．建堂頌主恩」同樂日 & Sports Promotion 

9.7.2024   Sports Promotion 

F.2 2.7.2024   Sports Promotion 

F.1-

F.3 

27.6.2024  Inter-house Music Instrument Competition & First Aid Talk 

2.7.2024   Music Performance – Viva Pipers 

8.7.2024   VC Talent Show 

 

Let’s Art 

 

Some activities were held throughout the academic year: 

Period of time Theme 

July – Nov  2022-23 F.2 STEM Project (Cross-curricular collaboration: Learning Strategy 

Team, F.2 Project & CAC)  

Nov – Mar  Visual Arts (Open Day)  

Mar-Jun  Chinese History (ESR)  

Jun – Sept  PE Department (Paris 2024 Olympic)  

Sept-Oct  ECA (Post exam sharing follow up activity by alumni Edward Yip,)  
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In addition to the activities organized by our student bodies and teachers, Valtortans actively 

engaged in a diverse range of extra-curricular activities beyond the College, achieving remarkable 

success in various fields during the 2023/24 acdemic year.  

 
 



School Report (SR)  

2 0  

 

 



School Report (SR)  

2 1  

 



School Report (SR)  

2 2  

 



School Report (SR)  

2 3  

 



School Report (SR)  

2 4  

 

  

  



School Report (SR)  

2 5  

3.3 Awards and scholarships 

Valtortans have been nominated for both internal and external scholarships and awards, 

showcasing their exceptional talents and accomplishments. Under the school-based Student Award 

Scheme, their achievements across various domains—including academics, community service, 

conduct, sports, the arts, religious activities, and leadership—have been duly recognized. 

 

Internal Scholarship 2023/24 

Awardees of Woo Fund Miu Ling Scholarship (吳馮妙玲獎學金)  

F.6D Kwok Yuk Ki 郭旭錡 Medicine (MBChB Programme), The Chinese University of Hong Kong 

F.6D 

 
Wong Ho Kan 王浩勤 

Medicine (MBChB Programme), The Chinese University of Hong Kong 

F.6C Cai Chun Wai 蔡駿威 
Risk Management and Business Intelligence, 

The Hong Kong University of Science and Technology 

Awardees of VC Graduates Upward Mobility Scholarship （恩主教書院上游獎學金） 

F.6C Wen Tsz Yee 文紫儀 
Bachelor of Social Sciences (Government and Laws) and Bachelor of 

Laws (double degree), The University of Hong Kong 

F.6C Lok Lok Yiu 陸樂瑤 
BSc (Hons) Scheme in Medical Laboratory Science and Radiography - 

BSc (Hons) in Radiography, Hong Kong Polytechnic University 

Awardees of VC HKDSE Scholarship (恩主教書院文憑試獎學金)  

The awardees this year are: 

Kwok Yuk Ki Wong Ho Kan Cai Chun Wai Lok Lok Yiu 

Wen Tsz Yee Ho Ricky Lee Pak Hang Chung Ling Wai 

Li Ho Ming Herman Li Ho Ming Herman Liu Xiner Wong Wan Ki 

Feng Lai Yin Laura Chan Ka Chai Chan Tsz Yan Tsang Yu Yeung 

Chen Yiu Wong Yiu Chung Wu Pandy Pui Ching Chung Man Ching 

Cheung Ho Sum Kwok Hin Kei Jason Lau Nga Lai Lin Lok Yiu 

Zeng Sze Nga Chan Sum Yi Lo Wai Nok So Wun Fung 

Fong Hiu Laam Liu Pak Yeung Zhang Yau Su Chan Man 

Chan Hoi Tung Chan Man Po Lau Leong Chit Roger Leung Kwan Yiu 

So Tsz Ying Chan Lee Ka Lau Ho Ni Ye Jiaxin 
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External Scholarship 2023/24 

Awardees of Scholarship offered by Concord Ming Tak Charity Fund (港富明德獎學金)                      

F.6C Wen Tsz Yee 文紫儀 F.6D Chung Ling Wai 鍾齡慧 

 

Awardees of Sir Edward Youde Memorial Scholarship (尤德爵士紀念獎學金)                                   

F.6C Cai Chun Wai 蔡駿威 F.6D Lok Lok Yiu 陸樂瑤 

Awardees of Scholarship offered by Children Charity Foundation (童夢慈善獎學金)                                          

F.6B Chow Hung Wan   周鴻雲 F.6D Chan Lee Ka     陳莉嘉 

F.6B Fong Cheuk Lam          房綽琳 F.6D   Chung Ling Wai 鍾齡慧 

F.6C   Wu Ho Lam 胡顥霖 F.6D   Lok Lok Yiu                  陸樂瑤 

F.6C   Tsang Yu Yeung 曾于洋 F.6D Wong Yiu Chung 黃耀中 

F.6C   Zeng Sze Nga 曾思雅    

 
Awardee of The Rev. Joseph Carra Memroial Foundation Grant (祁良神父教育基金獎學金)  

F.6C  Tsang Yu Yeung  曾于洋 

 

 

(4) Financial Summary  

A summary of the Income and expenditure for the year 2023/24 is shown in the table below: 

 

 

 

 

 

 

 

 

 

 

 

2023/24 Income ($) Expenditure ($) 
Balance b/f (Government Funds and School Funds) 

I. Government Funds 

(1) EOEBG Grant 

  Total deficit for the school year:  

(2) Other Grants 

 Total surplus for the school year:  

 

 

8,359,269.45 

 

55,784,661.58 

 

 

7,701,964.10 

 

54,472,782.75 

Accumulated surplus as at the end of school year 

(1) EOEBG Grant 

(2) Other Grants 

10,102,296.79 

4,753,356.83 

5,348,939.96 

II. School Funds (General Funds) 

Total surplus for the school year:   
 

2,426,749.53 

 

2,013,567.89 

 

Accumulated surplus as at the end of school year 
 

5,803,294.58 
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 (5) Appendix (2023/24 reoports) 

Non-Chinese Speaking (NCS) Student(s) School Support Summary (2023/24) 
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Evaluation Report of Sister School Scheme (2023/24) 
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Evaluation Report of DLG-funded Other Programmes (Gifted Education) 2023/24 

 
 


